





























G;ITERNATIONAL GREECE

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW The EU Prospectus Directive is reflected in Greek securities law. Generally, if the
employee does not pay for the award, restricted stock and RSUs should not be
considered securities subject to the Directive, and no prospectus is required.

DATA PRIVACY Generally, the processing and transfer of an employee’s personal data in connection
with the administration of an employee stock plan is permissible with such
employee’s consent. Approval from the data privacy authorities is required for
transfer of personal data outside the EU unless the employee is notified of the
processing of his or her personal data and such data is directly related to the
employment relationship. Any database containing such data must be registered
with the data privacy authorities.

FOREIGN EXCHANGE Generally, there are foreign exchange restrictions applied to restricted stock and
RSUs.

EMPLOYMENT

LABOR ENTITLEMENTS Stock plan benefits routinely granted to an employee may become a term of
employment, which may be included in determining severance benefits. Exposure to
possible employee claims can be reduced by including language in the award
agreement that, among other things, awards are discretionary and vesting ceases as
of termination of employment. The employer should comply with anti-
discrimination requirements.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is imposed upon the grant of restricted stock and upon vesting of RSUs. When
the shares are sold, tax is imposed on any gain.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company pursuant to an inter-company agreement, it should
be able to deduct the cost.

Withholding and Reporting. Generally, unless the subsidiary reimburses the cost of

the stock plan benefits to the parent company, withholding is not required.

Reporting is required on a payroll certificate and on an annual payroll tax return
SOCIAL INSURANCE Generally, social insurance contributions are imposed upon stock plan benefits.
CONTRIBUTIONS
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G;ITERNATIONAL HoONG KONG

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW There are no securities requirements as long as the award is to employees only, is
non-transferable, and is subject to a minimum six-month vesting requirement.

DATA PRIVACY Generally, the processing and transfer of an employee’s personal data in connection
with the administration of an employee stock plan is permissible with such
employee’s consent. Any database containing an employee’s personal data may need
to be registered with the data privacy authorities.

FOREIGN EXCHANGE There are no foreign exchange restrictions applicable to employee stock plans.

EMPLOYMENT

LABOR ENTITLEMENTS Stock plan benefits routinely granted to an employee may become a term of
employment, which may be included in determining severance benefits. Exposure to
possible employee claims can be reduced by including language in the award
agreement that, among other things, awards are discretionary and vesting ceases as
of termination of employment. Under the Occupational Retirement Schemes
Ordinance, a stock plan that pays benefits in cash may be deemed a retirement
scheme.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is imposed upon the grant of restricted stock and likely upon vesting of RSUs.
There is no tax when the shares are sold.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the parent company for the cost
of the stock plan benefits pursuant to an inter-company agreement, it may be able to
deduct such benefits.

Withholding and Reporting. Tax withholding is not required. Annual reporting of
stock plan benefits is required on the employee’s salary statement.

SOCIAL INSURANCE Social insurance contributions are not imposed on stock plan benefits.

CONTRIBUTIONS
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G;ITERNATIONAL HUNGARY

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW The EU Prospectus Directive is reflected in Hungarian securities law. Generally, if
the employee does not pay for the award, restricted stock and RSUs should not be
considered securities subject to the Directive, and no prospectus is required.

DATA PRIVACY Generally, the processing and transfer of an employee’s personal data is permissible
with such employee’s consent. Any database containing an employee’s personal
data must be registered with the data privacy authorities.

FOREIGN EXCHANGE There are no foreign exchange restrictions applicable to employee stock plans.

EMPLOYMENT

LABOR ENTITLEMENTS Exposure to possible employee claims can be reduced by including language in the
award agreement that, among other things, awards are discretionary and vesting
ceases upon termination of employment. The employer should comply with any
works council and anti-discrimination requirements.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Restricted stock and RSUs are taxed upon vesting. When the shares are sold, tax is
imposed on any gain.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company pursuant to an inter-company agreement, it should
be able to deduct the cost.

Withholding and Reporting. Generally, there are withholding and reporting
requirements.

SOCIAL INSURANCE Generally, social insurance contributions are imposed upon stock plan benefits.

CONTRIBUTIONS
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G;ITERNATIONAL INDIA

Law PARTNERS

REGULATORY COMPLIANCE
SECURITIES LAW No securities law requirements apply provided the offer is made to employees.
DATA PRIVACY [t is recommended that written consent is obtained from employees for the

processing and transfer of their personal data in connection with the administration
of an employee stock plan. Indian subsidiaries with 100 or more employees must
keep all personal data records available for review by employees.

FOREIGN EXCHANGE Any proceeds from the sale of shares must be repatriated within 90 days of such
sale.
EMPLOYMENT
LABOR ENTITLEMENTS Stock plan benefits routinely granted to an involuntarily terminated employee may

be included in calculating severance benefits. Exposure to possible employee claims
can be reduced by including language in the award agreement that, among other
things, awards are discretionary and vesting ceases as of termination of
employment.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials is recommended but not required. Governmental
filings must be in English.

TAXATION

EMPLOYEE TAX As of April 1, 2009, restricted stock and RSUs are subject to income tax. If dividends
are payable and employees have voting rights, tax is likely imposed upon grant of
restricted stock. However, if dividends are not payable and employees have no
voting rights, tax is likely imposed upon vesting of restricted stock. Tax is likely
imposed upon vesting of RSUs. Prior to April 1, 2009, stock awards to an employee
were subject to fringe benefit tax which is payable by the employer. When the
shares are sold, tax is imposed on any gain.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the parent company for the
fringe benefit tax, it may be able to deduct the cost of the stock plan benefits from its
taxes.

Withholding and Reporting. Withholding and reporting are required. Prior to April
1, 2009, the employer was required to remit fringe benefit tax quarterly to the tax
authorities. Fringe benefits must be reported on an annual basis.

SOCIAL INSURANCE Stock plan benefits are not subject to social insurance contributions.
CONTRIBUTIONS
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G;ITERNATIONAL INDONESIA

Law PARTNERS

REGULATORY COMPLIANCE
SECURITIES LAW There are no securities requirements as long as the employee does not pay for the
award.
DATA PRIVACY [t is recommended that written consent is obtained from employees for the

processing and transfer of their personal data.

FOREIGN EXCHANGE Foreign exchange transactions are subject to minor reporting requirements.

EMPLOYMENT

LABOR ENTITLEMENTS Stock plan benefits routinely granted to an employee may become a term of
employment, which may be included in determining severance benefits. Exposure to
possible employee claims can be reduced by including language in the award
agreement that, among other things, awards are discretionary and vesting ceases as
of termination of employment.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is likely imposed upon the grant of restricted stock and upon vesting of RSUs.
When the shares are sold, tax is imposed on any gain.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company pursuant to an inter-company agreement, it should
be able to deduct the cost.

Withholding and Reporting. Generally, unless the stock plan award is deemed to be
salary and the subsidiary reimburses the parent company for the cost of the stock
plan benefits, withholding and reporting are not required.

SOCIAL INSURANCE Generally, social insurance contributions are not imposed on stock plan benefits

CONTRIBUTIONS unless the subsidiary reimburses the parent company for the cost of such benefits.
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G;ITERNATIONAL IRELAND

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW The EU Prospectus Directive is reflected in Irish securities law. Generally, if the
employee does not pay for the award, restricted stock and RSUs should not be
considered securities subject to the Directive, and no prospectus is required.

DATA PRIVACY Generally, the processing and transfer of an employee’s personal data in connection
with the administration of a stock plan is permissible with such employee’s consent.
Any database containing an employee’s personal data may need to be registered
with the Data Protection Commission.

FOREIGN EXCHANGE There are no foreign exchange restrictions applicable to employee stock plans.
EMPLOYMENT
LABOR ENTITLEMENTS Stock plan benefits routinely granted to an employee may become a term of

employment, which may be included in determining severance benefits. Exposure to
possible employee claims can be reduced by including language in the award
agreement that, among other things, awards are discretionary and vesting ceases as
of termination of employment. The employer should comply with anti-
discrimination requirements.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is likely imposed upon the grant of restricted stock and upon vesting of RSUs.
When the shares are sold, tax is imposed on any gain.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company, it may be able to deduct the cost.
Withholding and Reporting. Employers are not required to withhold income tax or
social insurance contributions on stock plan awards. Employers are required to
report stock plan awards annually to the Revenue Commissioner.

SOCIAL INSURANCE Stock plan benefits are not subject to social insurance contributions.

CONTRIBUTIONS
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G;ITERNATIONAL ISRAEL

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW Unless an exemption is satisfied, reporting and disclosure requirements apply to the
offer of stock plan awards. A self-executing exemption is available if the number of
offerees in Israel does not exceed 35 in a 12-month period. If the self-execution
exemption is not available, the company can seek an exemption from the Israeli
Securities Authority.

DATA PRIVACY Employee consent is recommended for the processing and transfer of an employee’s
personal data. Any database containing an employee’s personal data may need to be
registered with the data privacy authorities.

FOREIGN EXCHANGE There are no foreign exchange restrictions applicable to employee stock plans.

EMPLOYMENT

LABOR ENTITLEMENTS Stock plan benefits routinely granted to an employee may become a term of
employment, which may be included in determining severance benefits. Exposure to
possible employee claims can be reduced by including language in the award
agreement that, among other things, awards are discretionary and vesting ceases as
of termination of employment.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Generally, translation of plan materials is recommended but not required. However,
as a condition of receiving a securities exemption from the Israeli Securities
Authority, translation of certain plan materials may be required.

TAXATION

EMPLOYEE TAX Restricted stock not held in trust is taxed upon grant as employment income, and any
gain is taxed upon sale of the shares as capital gain. Restricted stock held in trust for
less than two years is taxed upon sale of the shares partly as capital gain and partly
as employment income (as opposed to all capital gain if held for two years). RSUs not
held in trust are taxed upon sale of the shares as employment income. RSUs held in
trust for less than two years are taxed upon the sale of the shares partly as capital
gain and partly as employment income (as opposed to capital gain if held for two
years).

EMPLOYER TAX Subsidiary Deduction. Generally, the subsidiary should be able to deduct the cost of
the stock plan benefits if the sale proceeds are considered employment income (as
opposed to capital gain) and the awards are held by a local trustee.

Withholding and Reporting. Unless the awards are held in trust, withholding and
reporting are required.

SOCIAL INSURANCE Unless the awards are held for two years in a local trust, social income contributions
CONTRIBUTIONS are imposed.

PREFERENTIAL TAX There are two types of tax-preferred arrangements in which the awards are held by a

TREATMENT local trust. Under the first arrangement, the awards are held in trust for two years
from when the shares are sold, and the proceeds are subject to capital gain tax (no
National Insurance or Health Tax is imposed). Under the second approach, the
awards are held in trust for one year from grant and when the shares are sold, the
proceeds are subject to income tax (as employment income) and National Insurance
and Health tax is imposed.
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G;ITERNATIONAL ITALY

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW The EU Prospectus Directive is reflected in Italian securities law. Generally, if the
employee does not pay for the award, restricted stock and RSUs should not be
considered securities subject to the Directive, and no prospectus is required.

DATA PRIVACY Generally, the processing and transfer of an employee’s personal data in connection
with the administration of an employee stock plan is permissible with such
employee’s consent. Generally, any database containing an employee’s personal
data must be registered with the privacy authorities.

FOREIGN EXCHANGE Employees may need to report shares held abroad. If the company sells more than
€500,000 of shares to employees or otherwise in Italy within a calendar year, it
must report such shares to the bank of Italy by the tenth day of the month following
the month the threshold is exceeded.

EMPLOYMENT

LABOR ENTITLEMENTS Stock plan benefits routinely granted to an employee may become a term of
employment, which may be included in determining severance benefits. Exposure
to possible employee claims can be reduced by including language in the award
agreement that, among other things, awards are discretionary and vesting ceases as
of termination of employment.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is imposed upon the grant of restricted stock and upon vesting of RSUs. When
the shares are sold, tax is imposed on any gain.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company pursuant to an inter-company agreement, it should
be able to deduct the cost.

Withholding and Reporting. Withholding and reporting are required.

SOCIAL INSURANCE Restricted stock and RSUs are subject to social insurance contributions.

CONTRIBUTIONS
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G;ITERNATIONAL JAPAN

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW There are no securities requirements applicable to the award of restricted stock or
RSUs as long as the employee does not pay for such award and the award is not in
lieu of salary.

DATA PRIVACY Generally, the processing and transfer of an employee’s personal data in connection
with the administration of an employee stock plan is permissible with such
employee’s consent.

FOREIGN EXCHANGE Generally, there are no foreign exchange restrictions applicable to restricted stock
and RSUs.
EMPLOYMENT
LABOR ENTITLEMENTS Stock plan benefits routinely granted to an employee may become a term of

employment, which may be included in determining severance benefits. Exposure to
possible employee claims can be reduced by including language in the award
agreement that, among other things, awards are discretionary and vesting ceases as
of termination of employment. The employer should comply with any applicable
work rules.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Restricted stock and RSUs are likely taxed upon vesting. When the shares are sold,
tax is imposed on any gain.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits (except for those received by officers and directors) to the parent company
pursuant to an inter-company agreement and the shares issued to employees are
purchased from the market, it should be able to deduct the cost.

Withholding and Reporting. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company and it participates in the administration of the plan,
generally withholding and reporting are required.

SOCIAL INSURANCE If stock plan benefits are considered salary, social insurance contributions are
CONTRIBUTIONS imposed.
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G;ITERNATIONAL MALAYSIA

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW An information memorandum must be filed within seven days of the distribution of
the award materials to employees in Malaysia.

DATA PRIVACY Consent from an employee is recommended for the processing and transfer of his or
her personal data in connection with the administration of a stock plan.

FOREIGN EXCHANGE If no funds are remitted abroad, there are no foreign exchange requirements. Any
remittance exceeding RM50,000 must be registered with the Malaysian Central
Bank.
EMPLOYMENT

LABOR ENTITLEMENTS Exposure to possible employee claims can be reduced by including language in the
award agreement that, among other things, awards are discretionary and vesting
ceases as of termination of employment.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is imposed upon the grant of restricted stock and upon vesting of RSUs. No tax
is imposed on the sale of the shares.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company pursuant to an inter-company agreement, it should
be able to deduct the cost.

Withholding and Reporting. Generally, stock plan benefits are subject to withholding
and reporting unless the employee elects to pay the tax liability. The employer is
required to notify the tax authorities of an award within 30 days of grant. The
employer is also required to report by January 31 any issuances of shares upon
vesting in the preceding year.

SOCIAL INSURANCE Generally, stock plan benefits are not subject to social insurance contributions.
CONTRIBUTIONS
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G;ITERNATIONAL MEXICO

Law PARTNERS

REGULATORY COMPLIANCE
SECURITIES LAW An offer of stock awards should be exempt from securities requirements if either the
exemption for employee stock plans or private offers is satisfied. To qualify for the
private offer exemption, the offer should be made to specified employees and be
communicated to individual employees in a private manner.
DATA PRIVACY Employee consent is recommended for the processing and transfer of an employee’s
personal data.
FOREIGN EXCHANGE There are no foreign exchange restrictions applicable to employee stock plans.
EMPLOYMENT

LABOR ENTITLEMENTS Exposure to possible employee claims can be reduced by including language in the
award agreement that, among other things, awards are discretionary and vesting
ceases as of termination of employment.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Restricted stock and RSUs are taxed upon vesting. When the shares are sold, tax is
imposed on any gain.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company pursuant to an inter-company agreement, it may be
able to deduct the cost.

Withholding and Reporting. Reporting is required. Withholding is required if the
subsidiary reimburses the cost of the stock plan benefits to the parent company.

SOCIAL INSURANCE If the subsidiary reimburses the cost of the stock plan benefits to the parent

CONTRIBUTIONS company, such benefits are subject to social insurance contributions.
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G;ITERNATIONAL NETHERLANDS

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW The EU Prospectus Directive is reflected in Dutch securities law. Generally, if the
employee does not pay for the award, restricted stock and RSUs should not be
considered securities subject to the Directive, and no prospectus is required.

DATA PRIVACY Generally, the processing and transfer of an employee’s personal data in connection
with the administration of an employee stock plan is permissible with such
employee’s consent. Any database containing an employee’s personal data must be
registered with the data privacy authorities.

FOREIGN EXCHANGE Generally, there are no foreign exchange restrictions applicable to restricted stock
and RSUs.

EMPLOYMENT

LABOR ENTITLEMENTS Stock plan benefits routinely granted to an employee may become a term of
employment, which may be included in determining severance benefits. Exposure to
possible employee claims can be reduced by including language in the award
agreement that, among other things, awards are discretionary and vesting ceases
upon termination of employment. The employer should comply with works council
and anti-discrimination requirements.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is imposed upon the grant of restricted stock and upon vesting of RSUs. As long
as the employee owns less than 5% of the company’s stock, there is no tax upon the
sale of the shares.

EMPLOYER TAX Subsidiary Deduction. As of January 1, 2007, no deduction is available for stock plan
benefits.
Withholding and Reporting. Withholding and reporting are required.

SOCIAL INSURANCE Stock plan benefits below a wage base are subject to social insurance contributions.

CONTRIBUTIONS
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G;ITERNATIONAL NEW ZEALAND

Law PARTNERS

REGULATORY COMPLIANCE
SECURITIES LAW A prospectus is not required if the requirements of an exemption are satisfied.
DATA PRIVACY Generally, the processing and transfer of an employee’s personal data in connection

with the administration of an employee stock plan is permissible with such
employee’s consent.

FOREIGN EXCHANGE There are no foreign exchange restrictions applicable to employee stock plans.

EMPLOYMENT

LABOR ENTITLEMENTS Exposure to possible employee claims can be reduced by including language in the
award agreement that, among other things, awards are discretionary and vesting
ceases as of termination of employment. The employer should comply with anti-
discrimination requirements and the Employment Relations Act 2000. When
responding to employee inquiries the employer should also ascertain the treatment
of stock plan benefits under the Holiday Act 2003.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be in English.

TAXATION

EMPLOYEE TAX Tax is imposed upon the grant of restricted stock and upon vesting of RSUs.
Generally, no tax is imposed on the sale of shares unless the shares are immediately
sold following exercise. Additional taxes may be imposed on the value of the shares
under the Foreign Investment Fund.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company pursuant to an inter-company agreement, it may be
able to deduct the cost. If the subsidiary reimburses the parent company, it must
comply with the New Zealand Companies Act 1993.

Withholding and Reporting. Stock plan benefits are not subject to withholding and
reporting.

SOCIAL INSURANCE Health insurance premiums are imposed on stock plan benefits.
CONTRIBUTIONS
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G;ITERNATIONAL NORWAY

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW The EU Prospectus Directive is reflected in Norwegian securities law. Generally, if
the employee does not pay for the award, restricted stock and RSUs should not be
considered securities subject to the Directive, and no prospectus is required.

DATA PRIVACY Generally, the processing and transfer of an employee’s personal data in connection
with the administration of an employee stock plan is permissible with such
employee’s consent. Any database containing an employee’s personal data must be
registered with the data privacy authorities.

FOREIGN EXCHANGE Generally, employee stock plans are not subject to foreign exchange restrictions.
EMPLOYMENT
LABOR ENTITLEMENTS Exposure to possible employee claims can be reduced by including language in the

award agreement that, among other things, awards are discretionary and vesting
ceases as of termination of employment. The employer should comply with anti-
discrimination requirements.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is imposed upon the grant of restricted stock and upon vesting of RSUs. When
the shares are sold, tax is imposed on any gain. Wealth tax may be imposed on the
value of shares.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company pursuant to an inter-company agreement, it should
be able to deduct the cost.

Withholding and Reporting. Stock plan benefits are subject to withholding and
reporting.

SOCIAL INSURANCE Social insurance contributions are payable on stock plan benefits.

CONTRIBUTIONS
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G;ITERNATIONAL PHILIPPINES

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW Unless the requirements of an exemption are satisfied, any offer of securities must
be registered with the Philippine Securities and Exchange Commission.

DATA PRIVACY Employee consent is recommended in order to process and transfer personal data in
connection with the administration of a stock plan.

FOREIGN EXCHANGE Generally, there are no foreign exchange restrictions applicable to an employee
stock plan. Approval must be obtained for any investment abroad greater than
US$30 million in a single year.

EMPLOYMENT

LABOR ENTITLEMENTS Exposure to possible employee claims can be reduced by including language in the
award agreement that, among other things, awards are discretionary and vesting
ceases as of termination of employment.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Generally, translation of plan materials provided to employees is recommended but
not required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is likely imposed upon the grant of restricted stock and upon vesting of RSUs.
When the shares are sold, tax is imposed on any gain.

EMPLOYER TAX Fringe Benefit Tax. The employer must pay fringe benefit tax on the stock plan
benefits provided to managerial and supervisory employees if it reimburses the cost
of the stock plan benefits to the parent company.

Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company pursuant to an inter-company agreement and it
withholds tax on such benefits, it should be able to deduct the cost.

Withholding and Reporting. Generally, if the subsidiary reimburses the cost of the
stock plan benefits to the parent company, withholding and reporting are required.

SOCIAL INSURANCE Generally, stock plan benefits are not subject to social insurance contributions,
CONTRIBUTIONS unless the subsidiary reimburses the cost of the stock plan benefits to the parent
company.
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G;ITERNATIONAL POLAND

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW The EU Prospectus Directive is reflected in Polish securities law. Generally, if the
employee does not pay for the award, restricted stock and RSUs should not be
considered securities subject to the Directive, and no prospectus is required.

DATA PRIVACY Generally, the processing and transfer of an employee’s personal data in connection
with the administration of an employee stock plan is permissible with such
employee’s consent. Any database containing an employee’s personal data must be
registered with the data privacy authorities.

FOREIGN EXCHANGE Generally, approval from the National Bank of Poland is not required for employee
stock plan transactions. Polish residents must file a declaration with the National
Bank of Poland within 20 days of opening an offshore account and within 20 days
after each quarter of the year. Polish residents that hold more than €10,000 of
foreign securities must file a declaration within 30 days after the end of each year.

EMPLOYMENT

LABOR ENTITLEMENTS Exposure to possible employee claims can be reduced by including language in the
award agreement that, among other things, awards are discretionary and vesting
ceases as of termination of employment. The employer should comply with any anti-
discrimination requirements.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is imposed upon the grant of restricted stock and upon vesting of RSUs. When
the shares are sold, tax is imposed on any gain.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company pursuant to an inter-company agreement and such
benefits are considered employee remuneration, it should be able to deduct the cost.

Withholding and Reporting. Generally, unless the subsidiary reimburses the cost of
the stock plan benefits to the parent company, withholding and reporting are not
required.

SOCIAL INSURANCE Generally, social insurance contributions are not imposed on stock plan benefits
CONTRIBUTIONS unless the employer is involved with the offer of such benefits to Polish employees.
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G;ITERNATIONAL PORTUGAL

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW The EU Prospectus Directive is reflected in Portuguese securities law. Generally, if
the employee does not pay for the award, restricted stock and RSUs should not be
considered securities subject to the Directive, and no prospectus is required.

DATA PRIVACY Generally, the processing and transfer of an employee’s personal data in connection
with the administration of an employee stock plan is permissible with such
employee’s consent. Any database containing an employee’s personal data must be
registered with the data privacy authorities. Approval from the privacy authorities
is required for the transfer of personal data outside the EU.

FOREIGN EXCHANGE There are no foreign exchange restrictions applicable to employee stock plans.

EMPLOYMENT

LABOR ENTITLEMENTS Exposure to possible employee claims can be reduced by including language in the
award agreement that, among other things, awards are discretionary and vesting
ceases as of termination of employment. The employer should comply with anti-
discrimination requirements.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is imposed upon the grant of restricted stock and upon vesting of RSUs. When
the shares are sold, tax is imposed on any gain if such shares are held less than one
year.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company, it should be able to deduct the cost.
Withholding and Reporting. Withholding is required if the subsidiary deducts the
cost of the stock plan benefits. Reporting is required.

SOCIAL INSURANCE Generally, if the subsidiary reimburses the cost of the stock plan benefits to the

CONTRIBUTIONS parent company, social insurance contributions are payable on such benefits.
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G;ITERNATIONAL ROMANIA

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW The EU Prospectus Directive is reflected in Romanian securities law. Generally, if
the employee does not pay for the award, restricted stock and RSUs should not be
considered securities subject to the Directive, and no prospectus is required.

DATA PRIVACY Generally, the processing and transfer of an employee’s personal data in connection
with the administration of an employee stock plan is permissible with such
employee’s consent. Any database containing an employee’s personal data may need
to be registered with the privacy authorities.

FOREIGN EXCHANGE If no funds are remitted abroad, there are no foreign exchange requirements. In
connection with any remittance abroad, the employee must furnish the Romanian
bank with certain documentation (e.g., copy of the plan, award agreement).

EMPLOYMENT

LABOR ENTITLEMENTS Exposure to possible employee claims can be reduced by including language in the
award agreement that, among other things, awards are discretionary and vesting
ceases as of termination of employment.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is likely imposed upon the grant of restricted stock and upon vesting of RSUs.
When the shares are sold, tax is imposed on any gain.

EMPLOYER TAX Subsidiary Deduction. A deduction is not likely available.
Withholding and Reporting. Stock plan benefits are subject to withholding and
reporting.

SOCIAL INSURANCE Stock plan benefits may be subject to social insurance contributions.

CONTRIBUTIONS
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G;ITERNATIONAL RUSSIA

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW As of May 16, 2009, securities of a non-Russian company may only be offered in a
private offer to qualifying investors. There are no other exemptions for employee
stock plans or private placements for foreign issuers.

DATA PRIVACY Generally, the processing and transfer of an employee’s personal data in connection
with the administration of an employee stock plan is permissible with such
employee’s consent.

FOREIGN EXCHANGE Russian residents may remit unlimited funds outside of Russia to purchase shares in
a non-Russian company. Russian nationals may maintain offshore bank accounts
provided they notify the tax authorities of the establishment of such accounts and
regularly report the balances.

EMPLOYMENT

LABOR ENTITLEMENTS Exposure to possible employee claims can be reduced by including language in the
award agreement that, among other things, awards are discretionary and vesting
ceases as of termination of employment.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is imposed upon the grant of restricted stock and likely upon vesting of RSUs.
When the shares are sold, tax is imposed on any gain.

EMPLOYER TAX Subsidiary Deduction. Generally, stock plan benefits may not be deducted by the
subsidiary.
Withholding and Reporting. Withholding and reporting are required.

SOCIAL INSURANCE Generally, social insurance contributions are not imposed on stock plan benefits

CONTRIBUTIONS unless such benefits are deemed to be provided in connection with the employment

relationship.
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G;ITERNATIONAL SAUDI ARABIA

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW Under the Offer of Securities Regulations, an offer pursuant to an employee stock
plan may only be made through a Capital Market Authority (“CMA”)-authorized
person and upon completion of certain filings with the CMA at least ten days before
the offer by such authorized person.

DATA PRIVACY Employee consent is recommended in order to process and transfer personal data in
connection with the administration of a stock plan.

FOREIGN EXCHANGE No foreign exchange restrictions apply to employee stock plans.

EMPLOYMENT

LABOR ENTITLEMENTS Exposure to possible employee claims can be reduced by including language in the
award agreement that, among other things, awards are discretionary and vesting
ceases as of termination of employment. The employer should comply with any anti-
discrimination requirements.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION
EMPLOYEE TAX Stock plan benefits are not subject to tax.
EMPLOYER TAX Subsidiary Deduction. Generally, stock plan benefits may not be deducted by the
subsidiary.
Withholding and Reporting. No withholding and reporting are required.
SOCIAL INSURANCE Generally, social insurance contributions are not imposed on stock plan benefits
CONTRIBUTIONS unless such benefits are regularly awarded and the subsidiary has ten or more

employees.
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G;ITERNATIONAL SINGAPORE

Law PARTNERS

REGULATORY COMPLIANCE
SECURITIES LAW Offers to employees pursuant to an employee stock plan are exempt from securities
requirements.
DATA PRIVACY Employee consent is recommended in order to process and transfer personal data in
connection with the administration of a stock plan.
FOREIGN EXCHANGE No foreign exchange restrictions apply to employee stock plans.
EMPLOYMENT

LABOR ENTITLEMENTS Involuntarily terminated employees may seek to include stock plan benefits in
determining severance benefits. Exposure to possible employee claims can be
reduced by including language in the award agreement that, among other things,
awards are discretionary and vesting ceases as of termination of employment.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials is not required. Governmental filings must be
translated.
TAXATION
EMPLOYEE TAX Restricted stock and RSUs are taxed upon vesting. No tax is imposed when the

shares are sold.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company, such cost is exclusively related to the production of
the subsidiary’s income, and treasury shares are used, it should be able to deduct
the cost.

Withholding and Reporting. No withholding is required on stock plan benefits.
Reporting is required.

SOCIAL INSURANCE Stock plan benefits are not subject to social insurance contributions.
CONTRIBUTIONS
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G;ITERNATIONAL SLOVAK REPUBLIC

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW The EU Prospectus Directive is reflected in Slovakian securities law. Generally, if the
employee does not pay for the award, restricted stock and RSUs should not be
considered securities subject to the Directive, and no prospectus is required.

DATA PRIVACY Generally, the processing and transfer of an employee’s personal data in connection
with the administration of an employee stock plan is permissible with such
employee’s consent. Any database containing an employee’s personal data must be
registered with the privacy authorities. Approval from the privacy authorities is
required in order to transfer personal data from the EU.

FOREIGN EXCHANGE No foreign exchange restrictions apply to employee stock plans.

EMPLOYMENT

LABOR ENTITLEMENTS Exposure to possible employee claims can be reduced by including language in the
award agreement that, among other things, awards are discretionary and vesting
ceases as of termination of employment. The employer should comply with anti-
discrimination requirements.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Restricted stock and RSUs are taxed upon vesting. When the shares are sold, tax is
imposed on any gain if such shares are held less than one year.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company pursuant to an inter-company agreement, it should
be able to deduct the cost.

Withholding and Reporting. Stock plan benefits are subject to withholding and
reporting.

SOCIAL INSURANCE Social insurance contributions are payable on stock plan benefits.

CONTRIBUTIONS
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G;ITERNATIONAL SOUTH AFRICA

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW A prospectus is required for any public offer. Offers to individual employees
pursuant to an employee stock plan should not be considered a public offer.

DATA PRIVACY Employee consent is recommended in order to process and transfer personal data in
connection with the administration of a stock plan.

FOREIGN EXCHANGE As long as an employee has not exceeded during his or her lifetime the offshore
investment allowance amount of ZAR 2 million, approval is not required from the
South Africa Reserve Bank. There are no repatriation requirements up to a ZAR 2
million limit.

EMPLOYMENT

LABOR ENTITLEMENTS Exposure to possible employee claims can be reduced by including language in the
award agreement that, among other things, awards are discretionary and vesting
ceases as of termination of employment.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is imposed upon the grant of restricted stock and likely upon vesting of RSUs.
When the shares are sold, tax is imposed on any gain.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company pursuant to an inter-company agreement, it should
be able to deduct the cost.

Withholding and Reporting. Stock plan benefits are subject to withholding and
reporting.

SOCIAL INSURANCE Social insurance contributions are payable on stock plan benefits.

CONTRIBUTIONS
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G;ITERNATIONAL SOUTH KOREA

Law PARTNERS

REGULATORY COMPLIANCE
SECURITIES LAW Offers to employees are not subject to securities requirements.
DATA PRIVACY Consent from an employee is recommended for the processing and transfer of his or

her personal data in connection with the administration of a stock plan.

FOREIGN EXCHANGE Repatriation of proceeds greater than US$500,000 is required within 18 months of
sale. Any reimbursement by the subsidiary of a parent company for the cost of the
stock plan benefits must be confirmed by a Korean foreign exchange bank.

EMPLOYMENT

LABOR ENTITLEMENTS Exposure to possible employee claims can be reduced by including language in the
award agreement that, among other things, awards are discretionary and vesting
ceases as of termination of employment. The employer should comply with union
and anti-discrimination requirements.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is imposed upon the grant of restricted stock and upon vesting of RSUs. When
the shares are sold, tax is imposed on any gain.

EMPLOYER TAX Subsidiary Deduction. As of April 21, 2009, if the underlying shares are publicly
traded, the subsidiary is required to reimburse the parent company for the cost of
the stock plan benefits pursuant to an inter-company agreement, and if certain other
requirements are satisfied, the subsidiary may be able to deduct the cost of the stock
plan benefits. Any reimbursement necessary for a tax deduction will be subject to
foreign exchange restrictions.

Withholding and Reporting. Generally, withholding and reporting are only required
if the subsidiary reimburses the parent company for the cost of the stock plan
benefits.

SOCIAL INSURANCE Social insurance contributions are not payable on stock plan benefits.
CONTRIBUTIONS
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G;ITERNATIONAL SPAIN

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW The EU Prospectus Directive is reflected in Spanish securities law. Generally, if the
employee does not pay for the award, restricted stock and RSUs should not be
considered securities subject to the Directive, and no prospectus is required.

DATA PRIVACY Generally, the processing and transfer of an employee’s personal data in connection
with the administration of an employee stock plan is permissible with such
employee’s consent. Any database containing an employee’s personal data must be
registered with the privacy authorities.

FOREIGN EXCHANGE Spanish residents must report annually their ownership of foreign securities.

EMPLOYMENT
LABOR ENTITLEMENTS Stock plan benefits routinely granted to an employee may become a term of

employment, which may be included in determining severance benefits.
Involuntarily terminated employees may seek (and Spanish courts have awarded)
continued vesting or other rights. Exposure to possible employee claims can be
reduced by including language in the award agreement that, among other things,
awards are discretionary and vesting ceases as of termination of employment.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Restricted stock and RSUs are taxed upon vesting. When the shares are sold, tax is
imposed on any gain if the shares are held for less than one year.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company pursuant to an inter-company agreement, it should
be able to deduct the cost. However, in light of increased scrutiny by the Spanish tax
authorities of deductions, use of treasury shares is recommended.

Withholding and Reporting. Generally, stock plan benefits are subject to
withholding and reporting.

SOCIAL INSURANCE Generally, stock plan benefits are subject to social insurance contributions.

CONTRIBUTIONS

PREFERENTIAL TAX A €12,000 tax exemption is available if certain conditions are satisfied (e.g., shares

TREATMENT are held for three years, employee and family hold less than a 5% stake in the

company).
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G;ITERNATIONAL SWEDEN

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW The EU Prospectus Directive is reflected in Swedish securities law. Generally, if the
employee does not pay for the award, restricted stock and RSUs should not be
considered securities subject to the Directive, and no prospectus is required.

DATA PRIVACY Generally, the processing and transfer of an employee’s personal data in connection
with the administration of an employee stock plan is permissible with such
employee’s consent. Any database containing an employee’s personal data must be
registered with the data privacy authorities.

FOREIGN EXCHANGE There are no foreign exchange restrictions applicable to employee stock plans.
EMPLOYMENT
LABOR ENTITLEMENTS Stock plan benefits routinely granted to an employee may become a term of

employment, which may be included in determining severance benefits. Exposure to
possible employee claims can be reduced by including language in the award
agreement that, among other things, awards are discretionary and vesting ceases as
of termination of employment.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is imposed upon the grant of restricted stock and upon vesting of RSUs. When
the shares are sold, tax is imposed on any gain.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company pursuant to an inter-company agreement, it should
be able to deduct the cost.

Withholding and Reporting. Stock plan benefits are subject to withholding and
reporting.

SOCIAL INSURANCE Social insurance contributions are payable on stock plan benefits.

CONTRIBUTIONS
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G;ITERNATIONAL SWITZERLAND

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW If the underlying shares are not listed on a Swiss exchange and the awards are only
to employees, there are no securities requirements.

DATA PRIVACY Generally, the processing and transfer of an employee’s personal data in connection
with the administration of an employee stock plan is permissible with such
employee’s consent. Depending on the personal data contained in a database, such
data may need to be registered with the data privacy authorities.

FOREIGN EXCHANGE There are no foreign exchange restrictions applicable to employee stock plans.

EMPLOYMENT

LABOR ENTITLEMENTS Exposure to possible employee claims can be reduced by including language in the
award agreement that, among other things, awards are discretionary and vesting
ceases as of termination of employment. The employer should comply with anti-
discrimination requirements.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX At the federal level, tax is likely imposed upon the grant of restricted stock and upon
vesting of RSUs. When the shares are sold, no tax is imposed on the gain.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company pursuant to an inter-company agreement, it should
be able to deduct the cost.
Withholding and Reporting. Stock plan benefits received by employees with B
permits are subject to withholding and reporting. Stock plan benefits received by
employees with C permits are subject to reporting.

SOCIAL INSURANCE Social insurance contributions are payable on stock plan benefits.

CONTRIBUTIONS
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G;ITERNATIONAL TAIWAN

Law PARTNERS

REGULATORY COMPLIANCE
SECURITIES LAW There are no securities requirements applicable to employee stock plans.
DATA PRIVACY Approval from governmental authorities is likely required prior to processing and

transferring an employee’s personal data. Consent from an employee is
recommended for the processing and transfer of his or her personal data in
connection with the administration of a stock plan.

FOREIGN EXCHANGE Currency transfers by a resident individual greater than US$5 million (US$50
million by a subsidiary) per calendar year require approval by the Central Bank.

EMPLOYMENT

LABOR ENTITLEMENTS Stock plan benefits routinely granted to an employee may become a term of
employment, which may be included in determining severance benefits. Exposure to
possible employee claims can be reduced by including language in the award
agreement that, among other things, awards are discretionary and vesting ceases as
of termination of employment.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is imposed upon the grant of restricted stock and upon vesting of RSUs. When
the shares are sold, tax is imposed on any gain.

EMPLOYER TAX Subsidiary Deduction. If the subsidiary reimburses the cost of the stock plan
benefits to the parent company pursuant to an inter-company agreement, it should
be able to deduct the cost.

Withholding and Reporting. Stock plan benefits are not subject to withholding, but
are subject to reporting.

SOCIAL INSURANCE Social insurance contributions are not payable on stock plan benefits.

CONTRIBUTIONS
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G;ITERNATIONAL THAILAND

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW Thai Securities and Exchange Commission (“SEC”) no longer requires the filing of a
prospectus and registration statement for offers pursuant to an employee stock
plan. However, certain information may be required to be filed with the SEC within
15 days of the closing of the offer and within 15 days after the end of the calendar
year in which shares are issued.

DATA PRIVACY Consent from an employee is recommended for the processing and transfer of his or
her personal data in connection with the administration of a stock plan.

FOREIGN EXCHANGE Generally, proceeds from the sale of shares must be repatriated.
EMPLOYMENT
LABOR ENTITLEMENTS Stock plan benefits routinely granted to an employee may become a term of

employment, which may be included in determining severance benefits. Exposure to
possible employee claims can be reduced by including language in the award
agreement that, among other things, awards are discretionary and vesting ceases as
of termination of employment.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is imposed upon the grant of restricted stock and upon vesting of RSUs.
Repatriation by a resident of any gain on the sale of shares is taxed.

EMPLOYER TAX Subsidiary Deduction. Foreign exchange restrictions will likely prevent the
subsidiary from deducting the cost of stock plan benefits even if the subsidiary
reimburses the parent company pursuant to a written agreement.

Withholding and Reporting. Generally, withholding and reporting are required only
if the subsidiary reimburses the cost of the stock plan benefits to the parent
company.

SOCIAL INSURANCE Social insurance contributions are not payable on stock plan benefits.

CONTRIBUTIONS
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G;ITERNATIONAL TURKEY

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW

DATA PRIVACY

FOREIGN EXCHANGE

EMPLOYMENT

LABOR ENTITLEMENTS

ELECTRONIC EXECUTION

TRANSLATION

TAXATION

EMPLOYEE TAX

EMPLOYER TAX

SOCIAL INSURANCE
CONTRIBUTIONS
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Turkish securities laws may apply to the offer of shares that are listed on the
Turkish Stock Exchange or if the offer is deemed a public offer. An offer should not
constitute a public offer provided there are no (i) publicity activities, (ii) attempts
to sell the company’s shares other than those provided under the plan, and (iii)
announcements or other activities to promote the purchase of shares. Some
companies obtain a clearance from the Turkish Capital Markets Board that no filing
is required.

Consent from an employee is recommended for the processing and transfer of his
or her personal data in connection with the administration of a stock plan.

Generally, there are no foreign exchange restrictions on restricted stock and RSUs.

Exposure to possible employee claims can be reduced by including language in the
award agreement that, among other things, awards are discretionary and vesting
ceases as of termination of employment.

Generally, electronic execution of award agreements by employees is enforceable.

Unless stock plan benefits are considered a term of employment, translation of plan
materials provided to employees is recommended but not required. Governmental
filings must be translated.

Tax is imposed upon the grant of restricted stock and upon vesting of RSUs. If
shares are not held for at least two years, any gain from the sale of the shares is
subject to tax.

Subsidiary Deduction. Even if the subsidiary reimburses the cost of the stock plan
benefits to the parent company, such cost may not be deductible.

Withholding and Reporting. Stock plan benefits are not subject to withholding and
reporting.

Social insurance contributions are not payable on stock plan benefits.
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G;ITERNATIONAL UNITED ARAB EMIRATES

Law PARTNERS

REGULATORY COMPLIANCE
SECURITIES LAW Generally, offers pursuant to an employee stock plan should not trigger securities
requirements.
DATA PRIVACY Consent from an employee is recommended for the processing and transfer of his or

her personal data in connection with the administration of a stock plan.

FOREIGN EXCHANGE There are no foreign exchange restrictions applicable to employee stock plans.

EMPLOYMENT

LABOR ENTITLEMENTS Exposure to possible employee claims can be reduced by including language in the
award agreement that, among other things, awards are discretionary and vesting
ceases as of termination of employment.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION
EMPLOYEE TAX Stock plan benefits are not subject to tax.
EMPLOYER TAX Subsidiary Deduction. Stock plan benefits are not likely deductible.
Withholding and Reporting. Stock plan benefits are not subject to withholding and
reporting.
SOCIAL INSURANCE Stock plan benefits are not subject to social insurance contributions.
CONTRIBUTIONS
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G;ITERNATIONAL UNITED KINGDOM

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW The EU Prospectus Directive is reflected in British securities law. Generally, if the
employee does not pay for the award, restricted stock and RSUs should not be
considered securities subject to the Directive, and no prospectus is required.

DATA PRIVACY Generally, the processing and transfer of an employee’s personal data in connection
with the administration of an employee stock plan is permissible with such
employee’s consent. Any database containing an employee’s personal data must be
registered with the privacy authorities.

FOREIGN EXCHANGE No foreign exchange restrictions apply to employee stock plans.
EMPLOYMENT
LABOR ENTITLEMENTS Stock plan benefits routinely granted to an employee may become a term of

employment, which may be included in determining severance benefits. Exposure to
possible employee claims can be reduced by including language in the award
agreement that, among other things, awards are discretionary and vesting ceases as
of termination of employment. The employer should comply with anti-
discriminatory requirements.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be in English.

TAXATION

EMPLOYEE TAX Restricted stock is taxed upon vesting if the vesting period is five years or less.
Restricted stock is taxed upon grant if the vesting period is greater than five years.
RSUs are taxed upon vesting. When the shares are sold, tax is imposed on any gain.

EMPLOYER TAX Subsidiary Deduction. Generally, if the subsidiary reimburses the cost of the stock
plan benefits to the parent company pursuant to an inter-company agreement, it
should be able to deduct the cost.

Withholding and Reporting. Restricted stock and RSUs are subject to withholding
and reporting.

SOCIAL INSURANCE Restricted stock and RSUs are subject to National Insurance Contributions (“NICs”).

CONTRIBUTIONS The employer’s NICs obligation can be transferred via a joint election agreement to
an employee. Stock plan benefits from a tax-favored program are not subject to
NICs.
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G;ITERNATIONAL UNITED STATES

Law PARTNERS

REGULATORY COMPLIANCE

SECURITIES LAW Federal and state securities laws may be applicable. At the federal level, under the
Securities Act of 1933 (the “Act”), all securities offerings must be registered or subject
to an exemption from registration (e.g.,, Rule 701 of the Act or Regulation D). An
issuer that has already registered securities in accordance with federal securities laws
can generally register securities on a Form S-8. If a Form S-8 is filed, the issuer must
separately prepare and distribute a prospectus to employees regarding the offering.
For companies that have not already registered securities at the federal level, there
are several exemptions from registration potentially available depending on the value
of shares offered, the number of shares, the number of offerees, and/or the type of
offerees. Securities laws at the state level (“Blue Sky Laws”) vary by state. Blue Sky
Laws should be reviewed for each state in which offerees reside.

DATA PRIVACY Although there are no comprehensive data privacy laws, there are state and federal
laws that regulate the collection, processing, and transfer of data in certain contexts.
Generally, there are no data privacy requirements in connection with the
administration of employee stock plans.

FOREIGN EXCHANGE Generally, no foreign exchange restrictions apply.

EMPLOYMENT

LABOR ENTITLEMENTS Since a breach of contract claim could be asserted, a provision reserving the right of
the employer to unilaterally terminate or amend the plan should be included in the
stock plan, and a corresponding acknowledgment should be signed by employees.
Language should be included in the plan to exclude leased or temporary employees
and/or independent contractors from participation in the plan. Federal, state, and
local laws prohibit employers from discriminating based on gender, race, age, national
origin, and certain other protected statuses.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be in English.

TAXATION

EMPLOYEE TAX Generally, ordinary income is recognized when restricted stock vests and RSUs are
settled.

EMPLOYER TAX Subsidiary Deduction. The employer may take a deduction upon vesting of restricted
stock and settlement of RSUs.
Withholding and Reporting. Generally, withholding and reporting are required when
restricted stock vests and RSUs are settled.

SOCIAL INSURANCE Social insurance withholding and reporting are required when restricted stock vests

CONTRIBUTIONS and RSUs are settled.
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G;ITERNATIONAL VENEZUELA

Law PARTNERS

REGULATORY COMPLIANCE
SECURITIES LAW No securities requirements are applicable to employee stock plans if the offer is not
considered a public offer (e.g., not widely communicated, directed to individual
employees).
DATA PRIVACY Consent from an employee is recommended for the processing and transfer of his or

her personal data in connection with the administration of a stock plan.

FOREIGN EXCHANGE It is necessary to register with and obtain authorization from the local foreign
exchange commission (“CADIVI”) in order to acquire foreign currency. It is unlikely
that CADIVI will authorize the acquisition of U.S. dollars or other foreign currency to
purchase shares of a foreign company pursuant to a stock plan.

EMPLOYMENT

LABOR ENTITLEMENTS Stock plan benefits routinely granted to an employee may become a term of
employment, which may be included in determining severance benefits. Exposure to
possible employee claims can be reduced by including language in the award
agreement that, among other things, awards are discretionary and vesting ceases as
of termination of employment.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is likely imposed upon the grant of restricted stock and upon vesting of RSUs.
When the shares are sold, tax is imposed on any gain.

EMPLOYER TAX Subsidiary Deduction. Even if the subsidiary reimburses the cost of the stock plan
benefits to the parent company, such cost may not be deductible.
Withholding and Reporting. Stock plan benefits are not subject to withholding and
reporting.

SOCIAL INSURANCE Social insurance contributions are not payable on stock plan benefits.
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REGULATORY COMPLIANCE
SECURITIES LAW Generally, employee stock plans are not subject to securities requirements.
DATA PRIVACY Consent from an employee is recommended for the processing and transfer of his or

her personal data in connection with the administration of a stock plan.

FOREIGN EXCHANGE In order to transfer funds outside Vietnam to purchase shares, approval must be
obtained from the State Bank of Vietnam (“SBV”). It may be possible to obtain SBV
approval if the underlying shares are immediately sold upon vesting of restricted
stock or RSUs. Annual reporting to the SBV is required. Generally, upon the sale of
shares, any gain must be repatriated by the employee.

EMPLOYMENT

LABOR ENTITLEMENTS Stock plan benefits routinely granted to an employee may become a term of
employment, which may be included in determining severance benefits. Exposure to
possible employee claims can be reduced by including language in the award
agreement that, among other things, awards are discretionary and vesting ceases as
of termination of employment.

ELECTRONIC EXECUTION  Generally, electronic execution of award agreements by employees is enforceable.

TRANSLATION Translation of plan materials provided to employees is recommended but not
required. Governmental filings must be translated.

TAXATION

EMPLOYEE TAX Tax is imposed upon the grant of restricted stock and upon vesting of RSUs. Any
gain from the sale of shares is subject to tax.

EMPLOYER TAX Subsidiary Deduction. Even if the subsidiary reimburses the cost of the stock plan
benefits to the parent company, such cost is not likely deductible.
Withholding and Reporting. Stock plan benefits are subject to withholding and
reporting.

SOCIAL INSURANCE Generally, social insurance contributions are not payable on stock plan benefits.
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